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TAKE JESUS TO WORK 

As a child, Jesse Boot accompanied his father into the woods, identifying plants for his herbal remedies.  

Jesse was only ten when his father died.  He left school at thirteen and started to help his mother, 

Mary, full-time in their little shop, which sold soap, soda, chamomile, senna, household necessities and 

simple herbal remedies. In any spare time he had, Jesse would learn all he could about pharmacy. 

In 1877, Jesse took control of the chemist’s shop in Goose Gate, selling “Drugs and Proprietary Articles 

at Reasonable Prices,” and introduced lines such as black lead and candles. He had worked out how he 

could undercut the monopoly of the “proper” chemists who practiced a price-fixing policy; he had to 

raise his sales 20 pounds a week to buy in large quantities and sell at low prices. 

He advertised in the Nottingham Daily Express informing readers of the 128 items he stocked from 

Allen’s Hair Restorer to Woodhouse’s Rheumatic Elixir, emphasizing their reduced prices.  His tactics 

provoked violent opposition from other chemists.  Within the first month his takings had risen to 40 

pounds per week. 

Jesse Boot’s aim was to attract working-class people who could now afford a few of the things he had 

to offer and for their benefit he also created some special offers such as soft soap at half the cost of 

other shops.  On such occasions, he would have a bell-ringer touring the streets of Nottingham which 

brought customers flocking to his shop. His hard work and concern for the poor came from his ardent 

Methodist upbringing and adherence to the John Wesley Primitive Physic for his folk medicine.  Later 

he renamed his shop “The People’s Store.”1 

One of the main purposes of our work is that in and through our vocations our own practical needs are 

met and the common good is fostered.  It’s been said that “In the Bible and in the first centuries of 

Christian tradition, meeting one’s needs and the needs of one’s community was clearly the most 

important purpose of work.”  Author Dorothy Sayers wrote, “The only Christian work is good work well 

done.” 

We were created for work, but not to view some of it Christian and the rest of it secular.  God’s view 

of work is essential to our understanding of community.  Although much of the history of the Old 

Testament shows God’s chosen people striving to remain separate from the people around them, the 

New Testament shows us God’s vision for inclusiveness and cooperation among people.   

Beyond the practical element of occupation and vocation is the very real way what we do carries more 

weight than just the production of goods and services.   Even the most ordinary of jobs has value 

beyond the enterprise itself.  We work in a world that needs more than the work of our hands.  We 

work in a world that needs to know the love of God, although the world is increasingly becoming 

unaware of that need. 

We turn to the prophets when we desire the words of God to people who have lost the meaning of 

their place in society.  God spoke to those who had misused their workers, who had taken advantage 
                                                           
1Wright, David, How God Makes the World a Better Place – a Wesleyan Primer on Faith, Work, and Economic Transformation, pg. 72-
73. 
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of their opportunities to turn profits at the cost of creating poverty.  He commanded them to repent 

and change their ways because He would bring them to judgment.   

Micah spoke against the abuse of power and the falseness of a religion that was just for show.   He told 

the people God didn’t want a pretense of faith, not a sacrifice meant to appease Him. What God wanted 

was mercy, kindness, righteousness, and so in the well-known verse of Micah 6:8 we hear His 

reinforcement, “He has told you, O man, what is good.  And what does the Lord require of you?  To act 

justly and to love mercy and to walk humbly with your God.” 

This is a foundation for a fruitful society, a world in which fear, hatred, conspiracy, vice and greed would 

be all but absent.  Discrimination and violence and classism would be scarce, that is, if everyone 

followed this principle. Sadly, that is not the world we occupy, the world we work in, worship in, or 

recognize.  We are far from where we could be. 

Don’t despair, because our God enables us to visualize such a world, and to work for the same.  These 

qualities are within us, they are there for the taking.  Justice, mercy and humility were part of God’s 

design from the beginning.  He operates in a merciful manner.  He desires justice for all He created.   

He allows us to be both fearfully and wonderfully made and humble.  This is who we are, especially on 

the job. 

Dorothy Day, founder of the Catholic Worker Movement, said to a coworker, “It is important that we 

try to stick together and be loyal to each other and try to see each other’s good points.  God knows, 

living together we can see each other’s bad points and weaknesses quick enough.  We can be under no 

delusions.  But we can never have enough mutual love.” 

The coworker is a great place to find an ally, an asset, but more importantly, an opportunity to serve 

Christ.  Quoting from Work Matters, “In and through our vocations, we have been given a daily 

opportunity to be gracious and to serve joyfully the students we teach, the patients we examine, the 

customers we serve, and the fellow employees we work with.   

Yes, people can be difficult to work with and they can quickly get under our skin, but are we able to 

look past the messes and see the masterpieces God has made them to be?  All too often we approach 

our work with such compartmentalization that we fail to make the important connection of living out 

Jesus’ Great Commandment in the workplace.  Christ does not call us to be merely tolerant of those 

we work with but to roll up our sleeves and demonstrate Christian love, compassion and common 

grace.”2 

It should be understood that whether we work in the private or public sector, whether we are part-

time or full-time, every time we step into the workplace we represent Christ if we claim to bear His 

name.  Even volunteers, unpaid and sometimes overutilized, represent Christ when they serve the 

community.  Children and youth whose job is to be students represent Christ to their peers and 

teachers.   

                                                           
2Nelson, Tom, Work Matters – Connecting Sunday Worship to Monday Work, pg. 132-134 
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Retirees and those who are unemployed also represent Christ because in some capacity you belong to 

a group, to a society where people gather, including the church.  Seems funny that I should remind us 

that the church is a place where we represent Christ, where it’s crucial for us to practice justice, mercy 

and humility.  I think if you search your memory you will find a time when you did not see this in action. 

Our Wesleyan heritage calls us to ensure that our work promotes personal well-being, and work that 

promotes community well-being.  A Wesleyan discipleship of work causes us to ask, how can both the 

content and the form of our work help to restore the world in the image of God?  

In response to that more questions might arise, such as: How can we use our great knowledge and skill 

to create the most wealth for the most people?  As we pursue great advances in the world of work who 

is getting left behind?  What are the unintended consequences of our great advances in industry or 

commerce? 

As individual workers, and as those who manage the work of others, we must ask ourselves questions 

such as these:  How can I thrive in a workplace that is unhealthy?  How can I create a workplace that is 

healthy?  How can I be an agent of grace so that the workplace becomes a blessing? 

From a Wesleyan perspective, author David Wright gives four principles that promote personal well-

being at work.  First, we are called to create workplaces that promote the well-being of both body and 

soul.  Second, we are called to create workplaces that meet basic human needs with fairness and 

compassion. 

Third, we are called to create workplaces that embrace the principle of “peacemaking.”  Wesleyan 

workers are always looking for ways to share God’s love at work – not necessarily to “witness” to 

others, not always to tell others, but to do for others what is in their best interest.  Fourth, we are 

called to create workplaces whose ultimate goal is to bring glory to God. 

Who owns our work?  Ultimately, God does.  This speaks to the motivation that is to lie at the heart of 

all kinds of organizations and all kinds of work.  This means that in the Wesleyan view, godly work is 

not defined by what one does but by the way one does it.3  Such a philosophy is found in the words of 

Paul in Colossians 3, “Whatever you do, do it from the heart for the Lord and not for people.  You know 

that you will receive an inheritance as a reward. You serve the Lord Christ.” 

By adhering to the previous teaching in this chapter we can achieve such a mindset, such a work ethic.  

Paul urges us to wrap ourselves in compassion, kindness, humility, gentleness and patience.  It’s funny 

how these same qualities keep recurring in God’s word, isn’t it?  It’s like He’s trying to hold our 

attention.   

We’re also encouraged to be tolerant with each other and forgiving of each other, in the way that God 

forgives us.   Finally, we should put on love, which is the perfect bond of unity.  The peace of Christ must 

control our hearts—a peace into which we were called in one body. And we should be thankful people, 

                                                           
3Wright, David, How God Makes the World a Better Place – a Wesleyan Primer on Faith, Work, and Economic Transformation, pg. 63-83 
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thankful for the mercy and love of God and the relationships and tasks we have been granted within 

the context of God’s world. 

George Washington Carver said, “How far you go in life depends on your being tender with the young, 

compassionate with the aged, sympathetic with the striving, and tolerant of the weak and the strong – 

because someday you will have been all of these.”   Too often I think we rank ourselves and how far 

we get in life on some arbitrary scale meant to make us feel confident. 

Our real value is determined by God, which makes it harder for us to just follow His lead and trust we 

are measuring up to His standards rather than the person in the next cubicle.  Jesus told us that we are 

blessed if we hunger and thirst after righteousness.  This may not occur to us as a good thing to apply 

to our occupations or times of service.  

Biblical righteousness is more than a private affair; it includes social righteousness as well.  Thus, 

Christians are committed to hunger for righteousness in the whole human community as something 

pleasing to a righteous God.4  How this fits into our life of work is not difficult to figure out, although it 

may seem hard to implement in the boundaries of our job description. 

Jesus had no real job description, well, other than the one His mother sang about and the one He gave 

Himself when He read Isaiah in the synagogue in Nazareth.  He came to flip the script until the poor 

were elevated and the rich brought low.  He came to bind up the brokenhearted, to release the captives 

and to proclaim good news to the poor. 

Professionally we may have no part in anything so wonderful as that, but we still have a hand in the 

change we want to see in the world.  We can choose to have a hand in that change, that’s the 

interesting part.   God gives us freedom to obey or not obey.  Obedience knows what is good and does 

it, and freedom dares to act, and abandons to God the judgment of good and evil.  

Perhaps we don’t feel it is permissible or proper for us to accommodate our faith in our career, to take 

Jesus to work with us.  Rest assured that doing so does not violate the terms of your employment, not 

if you ask God to show you how to use His gifts.  At the end of the day it doesn’t cost anything to be a 

good person.   

 

                                                           
4Stott, John, The Beatitudes – Developing Spiritual Character, pg. 30 


